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OZET

Bu calismanin amaci; Tiirkiye’de faaliyette bulunan kamu ve vakif iiniversitelerindeki 6gretim
elemanlar1 ig tatmin diizeylerinin demografik oOzelliklerine bagli olarak degisip degismedigini
kargilagtirmali olarak ortaya koymaktir. Arastirmaya konu olan {iniversitelerdeki Ogretim
elamanlarinin is tatmin diizeyleri baslica bes boyut altinda ele alinmaktadir. Bu boyutlar; yonetsel
davranislar, yonetsel ortam, akademik ortam, ¢alisma ortami ve isin niteligi boyutlaridir. Calisma,
2010 yilinda gergeklestirilmistir. Calismada 70 adet kamu ve vakif Universitesinden toplam 350
Ogretim elamanindan anket formuyla elde edilen veriler kullanilmistir. Elde edilen veriler frekans
dagilimi, bagimsiz iki grup t-testi ve ANOVA “varyans” analiz teknikleri kullanilarak analiz
edilmistir. Calismanin sonucunda; genel anlamda vakif {iniversitelerinde gorev yapan Ogretim
elamanlarinin is tatmini diizeyleri ve is tatmini boyutlarinin diizeyleri kamudaki 6gretim elamanlarina
gore daha yiiksek oldugu ortaya ¢ikmustir.
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Degiskenler.

ABSTRACT

The purpose of this study is to reveal the level of job satisfaction of faculty members whether
changed or not depending on the demographic characteristics operating in public and foundation
universities in Turkey. Job satisfaction levels of the teaching-academic staff that are addressed under
the five dimensions in this study. These dimensions are managerial attitudes, managerial environment,
academic environment, working environment and the nature of the job. The study was carried out
during 2010. The data usued in this study obtained from70 public and foundation universities from a
total number of 350 academic staff by means of questionnaires. The data obtained was analyzed by
using of the frequency distribution, two independent groups t-test and ANOVA, "variance" analysis
techniques. In this study the general results emerged; general job satisfaction levels and dimensions
levels of job satisfaction of the academic staff who worked in foundation universities is higher than the
academic staff who worked in public universities.
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